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I. Purpose. The purpose of this Acquisition Letter is to provide implementation guidance regarding
the Department of Energy's (DOE) Acquisition Career Development Program.

II. Backi:round. Section 4307of Public Law 93-400, enacted in 1995, amended the Office of Federal
Procurement Policy (OFPP) Act and expanded OFPP's responsibility to include establishing
education, training, and experience requirements for civilian agencies comparable to those
established in 1991 for the Department of Defense. On September 12, 1997, OFPP issued Policy
Letter 97-0 I, entitled "Procurement System Education, Training, and Experience Requirements for
Acquisition Personnel," which implemented P.L. 93-400. Among other things, Policy Letter 97-
0 I requires agency heads to establish education, training and career development programs for its
acquisition workforce consistent with the policy letter.

In order to meet the requirements of Public Law and OFPP policy, the Department has created a
new Acquisition Career Development Program, designed to meet the needs and expectations of the
Department's customers for a highly skilled procurement workforce, and to provide the DOE
procurement community with a common foundation of knowledge, tools, and capabilities necessary
to successfully support the accomplishment of the Department's mission in a dynamic world.

III. Guidance. Heads of Contracting Activities are responsible for identifying training needs, funding
training, creating plans for individual procurement personnel development consistent with their
sites and program rnissiori strategic needs, and facilitating rotational assignments. The attached
guidance shall be used to implement the Department's procurement training and career
development certification program.




































